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Az possibhle,

ARTICLE zp

ADD ITIONAL OR" LONGER WaASHUP PERIGODS

Carriers zhall have R to zix (&) Mminutes wazhup time per day +g
be uzed as ollows: '

1. Two (23 minuktesz before ieaving for sfneet duties

2. Two (2) minutes betfore VYupeh,

i

S Twa (é) minytesz after Feturning.+aq the wffice,

THE ESTABLfSHMENT oF A'REGULAR'NORH WEEK OF FIve (3). DAYS WITH
EITHER FIXED OR ROTATING DAYS oFF

Full time sarriers at Ehe Brentwand Pozk foice'uill have
rotating dags nfe, . ’

-GUIDELINES FOR THE CURTAILHENT OR TERMINATION of POSTAL

OFERATIONSG TO CONFORM TO ORDERS oF LocapL AUTHORITIES oR AS LocAL
CONDITIONS WARRANT BECAUSE oF EHERGENCY'CDNDITIQNS

The Poztmazter ap OQfficer in Charge will mage the determination

af tha curtailment and/ap terminati{an af paztal hPerationzs taking
these factars inta consideration:

1. Weather conditions,

2. Satety and health of the empluyqes.
3. Acts of God.

ALl emplnyees will be noktified of management:

= decizion as Zaodn

FORMULATION oF LOCAL LEAVE PROGRAM

A.  Logal Teave Fequesztz zhg1 ot be submithed if the requeztzing
employee daes not have 2Ufficient leave Ea cover the
Fequezty or iz pot expected ty have FHTEficient leave o
caver the request; For par*—time.f1exib!e employecany

vazatiagn Planning iz VTimited a3 accumulated'and acerued
leave, ‘ ) .
B, Annual leave zhal) not be Cancelled by maAnaAgQement emcept Ln

emergeancias,
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Co Seniority will te bhe deciding rfactor in granting a1l choice :

Yazation periad leave, (Annua) leave requests submitted ?
b Atter February 28 of each year of thiz agreements will be —

regarding as incidental lTeave), !

D. A1l P8 Formz 3971 Fubmitied in duplicate for choice
vacation leave PUrpaizezy wil) be accepted from
February 15 they February 28 of earh Yz2ary incluzive. .

E. The application fap choice vacation PUrPpOsSes may give 3
firzhy zecond and third choicae., Split Perindsy if requezted,
2hall be zao indicated ang Will ke Accepted as oane (1) choiee, .

. Al canzellatiopns as choilce vacation peried Teave zhall bae
zhown on the vacation sehedu)e within Fmrtg*aight_(é&)
boursy @xcluding Sundays ansd helidays.

Vé; W exchange of vacationz zhat) b permitted,
‘H. An employes ﬁransferﬂing from one zaction &5 ancther shalt
be granted hiz chuoice vacation periad leave a=z Previouzly
kA/ zhozen., .
. Military leave =hall not ba Conzidered az Part af +he choirce
" vacaftion periad quata,
J. Court Teave £hall rot be considared a= Part of fthe cheice
/ vacation quata., . '

ITEM 5 — THE DURATION oOF THE CHoiIcs VYACATION PERIOD

The duratiag af the chaircae vacatian perimds'shall be May 1 4hru
Octmber 21 uf each year, :

ITEM & -~ THE DETERMINATION OF THE BEGINNING DAY OF AN EMPLOYEE' g VACATIPN

PERIOD don

: * ﬂnduqm¢ ;
The beginning day of the emplayeas’ 2 Yaczation period zhall be 4=fre .
e i . o w s . g&' :

&

ITEM 7 - WHETHER EMPLOYEES AT THEIR OPTION MAY  REGUEST TWO
DURING THE CHOICE VACATION PERIOD IN UNITS
TEN (103 DAvYsS

() SELEGTIONS
OF EITHER FIVE (5] 0OR

Carrierz may Fequest twa (3) Telectians during +he chiuice
vactation period in urits of eitherp Tive (3) or tap (1@) days,



ITEM 9 -
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WHETHER JURY DUTY AND ATTENDANCE AT NATIONAL OR STATE CONVENT I ong
SHALL BE cHARGED TO THE CHolgg VACATION PERIOD ' :

Jury duty and attendance at National

o Stathe Conventionx zhaly
Aot he charged +o the emPrloyeas

for choice Yacation pering,

One (1) letter ¢

_ arrier shailj be granteg annual during the Choice ¢
vacation periog. ' . f

ITEM 12 - THE ISSUANCE of OFFICIAL NOTICES ToO EACH EMPLOYEE oF THE

VACATION SCHEDULE APPROVED FoR SUECH EMPLOYEE

Management wi1y furnish a duplicate Copy of Form 3971,_indicating

the vacation period approved, to each letter carrier no later than
April 15, of each leave year. ' ’

ITEM 11 - DETERMINATION OF THE DATE AND MEANS oF NOTIF?ING EMPLOYEES OF THE

3

BEGINNING OF THE NEW LEAVE YEAR

Notice of the date af the beginning wrf the new leave year shai)
be posted on the officia] bulletip baard by November 1 af each
yaar. : .

ITEM 1'.?I‘. - TH‘E PROCEDURES FoR SUBMISSION oF APPL Y CA"I‘I.ONS FOR ANNUAL LLEAVE

DURING oOTHER THAN THE CHoICcE VACATION PERIOD

A, Al Frequeztz fap annual lgave vther thap chmice-vacation

Perind anngal leave shall be Submithed 20 Form 3971
duplicatg, ) . . .

B+ Such requests wWill not be acted on priap Yo thirty (30) days
Y the beginning o the leave ltse1+s,

C. Marnagemaent zhal) APPrave op dizappraove the leave FEque st
Fecord Lhe Feazon fore any disapprovala And make availabl e
the dJuplicate SEAPY of the Fapm 3?71 fu the CaArrier within
seventy-tus (7329 Fours after j4 haz been submittead,

v In the caze ¢ two 2y ur More requests submitted op +he
day fopr the zame Period ¢ anaual

leave, the leawve, if

arankted, zeniopr empinyay,

hal?! he given tg the
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ITEM 13 -

E. Day leave requestz (applicationzs far leave submitted on the
day of the Teave itzelf)y i¥ grantedy shall ?e:gifen onoa
seninrity basicz. Requesztz must be zubmitted within 30 ]
(thirty) minutes after the laktest carrier'z reporting time
for zeniority to arplyr then firzt comes firzt zerved.

F. I? prior reguested annual leave which was disapproved uoder
* *thethirty (30) day proviziarn becomes available at a later
dates the sriginal request wil) supercede any new requesh.
Additivnalys it there iz a.tie concerning dizapproved leave
51ipzy the earliezt date of submiszszion and if necezsarys
zanlority will be +he determining facter fér appraval.

THE METHOD OF SELECTING EMPLOYEES TO WORK ON A HOLIDAY

Az many full-time and part—~time reqular zchedule smplaoyeez as can
be spared will be excuszed from duty on a holiday or day ‘
dezignated as their holiday. Such employees will rnat be required
o work on a holiday or day dezignated as their .} . day unlezs
all casualz and part—time Flexibles are utilized to the mas<d miim
extent pozsibley even {f Pagment of overtime iz resuired:s and
Mnless all full-time and part-time regulars with the needed
skills who wiszsh &5 wsrk on the holiday have been atftforded an
spportunity to do za.

WHETHER QVERTIME DESIRED:LISTS IN ARTICLE 8 SHALL 1RE éY SECTI O
AND/OR. TRUR : '

Overtime dezired lizts zhall be by zectian and/or tayur.

(13) THE NUMBER OF LIGHT DUTY ASSIGNMENT WITHIN EACH CRAFT OR
OCCUPATIONAL GROUP TO BE RESERVED FOR TEMPORARY OR PERMANENT
LIGHT DUTY ASSIGNMENT. (1&) THE METHOD TO BE USED IN RESERVING
LIGHT DUTY ASSIGNMENTS SO THAT' NO REGULARY ASSIGNED MEMBER OF
THE WORKFORCE WILL BE ADVERSELY AFFECTED. (1) THE IDENTIFICAT I

OF ASSIGNMENTS THAT ARS TO BE CONSIDERED LIGHT DUTV WITHIN EALLS
CRAFT REPRESENTED IM THE OFFICE :

Management will make a reazonable @%
emplogee: who-through illnezs or injucys are unable to perfora
their regularly aszigned duties, Such reqgueztz muszt be in

weitings supported by medical dacumentation whizh will give *. .
date for fy11 recovery from zaild {1lness nF_inJury. Approval ~fF

requests should not be intended &o be permanent ir

in haturaes bl
rather az a femporary azrsignment pending a1 resovery of the
amployee.

effort to azzizt de
1
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ITEM 19 -

ITEM 200 -

ITeM 21 -~

|

J

THE IDENTIFICATION OF ASSIGNMENTS COMPRISING A SECTION, WHEN

IT IS PROPOSED To REASSIGN WITH AN INETALLATION EMPLOYEEES
EXCESE TO THE ‘NEEDS oF A SECTION

Bremtwand Pazt Office thall be identified az the zeckian.

THE ASSIGNMENT oF EHPLOYEE‘PARKING SPACES

Empladees will park in any available zpaces emcept cuzbomer
rarking.

THE DETERMINATION AS TO WHETHER ANNUAL LEAVE TO ATTEND UNION
ACTIVITIES REQUESTED PRIOR TO DETERMINATION OF THE CHOICE
VYACATION SCHEDULE 1S TO BE PART OF THE TOTAL CHOIGE VACATION
PLAN

Annual leave to attend Union acti@ities reaquested prior o
determination of %:he chaice vacation zcheduls iz noft £o be
part of the shoisce vacation periad, '

THOSE OTHER ITEMS WHICH ARE SUBJECT TO LOCAL NEGOTIATIONS AS.
PROVIDED IN THE CRAFT PROVISIONS OF THIS -AGREEMENT

A. The Safety and Healtkh Committee zhall meet a leaszt quarterly.

The firzt quarter meeting zhall be held on or about
Movember 15 with the remaining dates determined by the
Committee and at such ather timez az requested by the

Committee. The meeting shall be on official time and eack

Committee member must zubmit agenda itemz to the Secretarg

at least three (3I) daysz priop ko the meeting. The Committee
@ach of the Unions

members zhal) include ane (1) perzap from
and appropriate Mmanagement representatives, The Committee
member representing the carrier craft will either be the
l2cal Union President or his/her dezignee. Any employee
submitting agenda items may participate,

P .
B. Labor Management Committae zhall meet manthiy.,

Befare each meeting adjourns, the date for
will be zef,

? _ The carcier
“rath will be represented by the Unian Preszident of hiz/her
designee(s). The first meeting wil] be held May 17y 19+e,

the next meeting



LOCAL IMPLEMENTATION QF.THIS AGREEMENT RELATING'TQ SEMIORITY,
REASSIGNMENTS AND POSTING

Al

B.

In inztancez where zeveral azzignments are pozteds a letter
zarrier may bid for az many azsignments az are posted
inztallation wides marking each ‘card in the following
mannard Tfirst choicey zacmmnd choicey third choicey eho.,

P& Form 1717 zhall be submitted o the ztatian managear or
Postmaster. The employee zhall receive a raeceipt.

Bidding fur vacant fuill time regular aszigrments wil) e
pPpen ko all full +ime regular carrierszy installation wide,

Whern letter carrier route(z) ar Tull time duty azzignment(z),
nther than the letter carcier routels) oar. Full time duty
aszignment(z) of the dunior emplayee (2) iz abolished at a
delivery unit az a result ofy but nok limited %o, route
adjustmentzy highwaysz, hauzing proajectzsy all routes and

full time duty assignments at that unit held by letter
carrierz who are junior %o the carrier(z) whose routelz) or
full time duty assignment was abolishedr zhall be poskted o
bid in accordamce with the pozting procedure in thiz articlg-

A Zopy of all job postings shall be zent to NALC Branch #1423
when they are pusted,

NALC Branch #142 will he notified af all reverted pﬁsitinns
in the carrier craft in the Brentwood Post Office within
twenty-one (21) dayszs aof the vacancy,

¢ iz no bidder for a posted vacanicys khe Junior

r\
unazsigned regular carrier will be azzigred to +he VAaZAanisy.

An avccurate szeniority lizt of al) #mPployees in the lekter
carrier craft zhall be poazted by Jaruary 31 and July 21 wof

i
ecash year. The current zeniority dated of ecach employea
£hall be lizted newxt to each name. The date of the zeniorify
lizt "2hall be szhown. :

Management will furﬁi&h t
=

¢ zhap steward of ¢ach unit with a
copY af fthe szseninrity 114 ‘ '

]
t when it iz pazted.

-

One (1) capy of each seniority will be zent o NALC Branch

Letter carrier azzigrments 2hall nmot pe
A change of one (1) houry ypless
azzigrned carrier.

1]

pozted when there i
quezted by EhH

pasting iz r

i
(1]




This Local Memorandum of Understanding (LMU) constitutes
the undersigned parties’ complete agreement regarding the 22
items stated in Article 30 of the 2006—2011 National

Agreement between the USPS and the NALC. This LMU shall

remain in effect until a new LMU is negotiated.

For the USPS Date
Title

For the NALC Date

Title
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